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Introduction 
1. The STUC welcomes the opportunity to respond to the Equal 
Opportunities invitation for specific comment on whether similar aggravations 
in respect of age and gender should be included in the Bill.  
 
2. The STUC is Scotland’s trade union centre, bringing together over 
640,000 workers and linking with their communities, families, and with people 
not in work. Our organisation includes representative structures for Women, 
Black and Ethnic Minorities, Disabled Workers, and for Young Workers. The 
STUC affiliated trade union membership organises workers in many different 
environments in the public and in the private sector. 
 
Background 
3. Members of the STUC affiliated unions have experience of tackling 
discrimination against different members of society, across different 
environments and particularly have experience of supporting members in the 
workplace.   
 
4. The One Workplace Equal Rights Project, funded by the Scottish 
Government and based at the STUC, has considerable experience in 
supporting equality reps in the workplace, and in working with employers to 
provide a safe and healthy working environment for all, tackling discrimination 
wherever it occurs.   
 
5. The STUC Women’s Committee works on tackling violence against 
women, tackling sexual harassment, and has taken a particular interest in the 
proposals in the Offences (Aggravation By Prejudice) (Scotland) Bill, 
including hosting a wide ranging discussion with the sponsor of the Bill, 
Patrick Harvie MSP. 
 
Specific Response  
6. The STUC is fully supportive of the proposals in the Bill as outlined in the 
Policy Memorandum and draft, and welcomes the Scottish Government’s 
support for this overdue legislation. A submission will be made to the Justice 
Committee call for evidence, raising some additional points, following further 
discussion with our affiliates and, in particular, with our Disabled Workers’ 
Conference in early November. 
 
7. In considering the question of the possible extension of the Bill to cover 
similar offences in relation to age and to gender, the STUC would be 
concerned that this would divert from the focus which is long overdue on the 



consequences of harassment and criminal offences against LGBT and 
disabled people in our society. 
 
8. It is our general view that other legislation and campaigns are in place, 
which establish that violence and abuse against women is unacceptable and 
should be challenged. We also recognise that this does not always give 
women the protection that they deserve (and that this is being considered 
elsewhere), but we are not convinced that adding gender to the Offences 
(Aggravation by Prejudice) (Scotland) Bill will assist. This is the view shared 
by most, although not all, of our affiliated membership. 
 
9. We recognise that part of the aim of the legislation will be to raise public 
awareness of the unacceptability of crimes committed with a motivation by 
prejudice, and build a consensus in society that reduces such crime. The 
focus of the Bill as proposed on LGBT and on disability is in line with the 
STUC’s policies against discrimination, and we would re-iterate our 
commitment to support it when it comes onto the statute book. 
 
10. We did not give specific consideration to the question of its relevance for 
aggravation offences on grounds of age, but the general approach was to 
retain a more focussed piece of legislation. 
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