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I indicated in my letter of 21 February, providing information on points raised at the Committee’s 
evidence session on the Spring Budget Revision 2006-07 (20 February 2007), that I would write 
separately to you with information relating to questions asked by Derek Brownlee about the Scottish 
Public Pensions Agency. 
 
Mr Brownlee asked for a schedule of what the standard contribution rates have been since 1999 for 
the Teachers’ and NHS pension schemes.  The table below provides the contribution rates between 
1999-00 and 2006-07 for both schemes:- 
 
Table 1.1 - Teachers’ & NHS Pension Scheme: Standard Contribution Rates 1 
 

 Teachers (%) NHS (%) 
1999-00 17.9 18.8 
2000-01 17.9 18.8 
2001-02 17.9 18.8 
2002-03 17.9 18.8 
2003-04 18.5 21.0 
2004-05 19.0 19.3 
2005-06 23.6 23.7 
2006-07 23.6 23.7 

 
Mr Brownlee also questioned to what extent the recently announced provision to allow the Executive 
to vary pension contribution rates (14 February 2007), would enable the Executive to reduce or 
increase the cost of the pensions to its budget.   
 
 
 
 

                                                 
1 The standard contribution rates and those actually paid can, and currently do, differ.  For instance the actual Teachers’ 
contribution rates currently paid are 6% for employees and 12.5% for employers.  These will rise to 6.4% for employees 
and 13.5% for employers from 1st April 2007 
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The new pension regulations referred to in the announcement that Mr Browlee mentions, will set out 
a new process by which future contribution rates will be decided.  The rates will be based on 
information from the actuarial valuations – which will calculate the total rate (i.e. member and 
employer rate) required for the scheme.  The member rate will be set to be equal to that in the 
equivalent scheme in England & Wales, at the equivalent valuation; hence the employer rate will 
follow as the balance between the total cost and the member rate.   
 
However, if the total rate from the Scottish valuation is significantly different from that in England & 
Wales, the Minister for Finance & Public Service Reform has given a commitment that this process 
will be re-considered.  In this case Ministers will be able to set different rates if this is appropriate, 
but only by amending the regulations – which involves first consultation, and also the consent of HM 
Treasury Ministers who have to sign the amending regulations. 
 
In effect therefore, the rates will continue to be set based on the scheme valuations, but a new 
process is being introduced as well as a commitment to review this further if the financial 
circumstances change significantly. 
 
I hope that you find this additional information useful. 
 
 
 
 
 
 
 
 
 

GEORGE LYON 
 

 


