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Equal Opportunities Committee 

Budget Process 2005-6: A Briefing Paper by 

the Budget Adviser 

 

1. The publication of the Annual Evaluation Report (AER) marks 
the beginning of this year’s budget process, which is also a 
Spending Review year.  As a result, Subject Committees are 
asked to advise on spending priorities within their 
responsibilities.  Equal opportunities is a crosscutting theme, 
however, and this paper provides comment on spending and 
performance across a range of portfolios.  The AER now 
contains a new statement of strategy and priorities;  an 
assessment of performance against the portfolio targets set out 
in previous budgetary documents; and an updating of the 
expenditure plans for 2005-6. 

 
2. The AER has a different purpose from the Draft Budget, 

therefore the equality information which appeared in Draft 
Budget 2004-5 should be referred to as appropriate.  Of the six 
questions asked by the Finance Committee (Draft Guidance to 
Subject Committees, paragraph 5), I shall concentrate on the 
questions at bullet points 3, 4 and 5.  The questions at bullet 
points 1 and 6 need administrative responses, and the question 
at bullet point 2 refers mainly to decisions within portfolios. 

 
3. Is the Committee content with the Executive’s new Budget 

Strategy? 
 

The introductory chapter sets out the Executive’s views of the 
priorities for the next few years.  It sees four key challenges, the 
need to grow the economy; deliver excellent public services;  
build stronger and safer communities; and revitalise democratic 
frameworks.  The Executive regards these themes as interlinked 
objectives rather than competing priorities – with sustainable 
development as a thread running through all four themes. 

 
4. From an equality perspective, the main concern must be the 

decision to include equal opportunity as part of the stronger, 
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safer communities theme, combined in a sub-theme with 
closing  the opportunity gap, rather than being a distinctive 
crosscutting theme in its own right.  There are several 
references to equality issues elsewhere in the Introduction.  The 
Executive reports that it: 

 
“will continue to implement its Equality Strategy, 
through  specific initiatives to support particular 
groups and by incorporating equality considerations 
into its mainstream activity and expenditure”  (p 6) 

 
5. Specific initiatives reported include free personal care, central 

heating, and concessionary fares for the elderly; concessionary 
fares for people with disabilities; and support for women facing 
violence and domestic abuse. 

 
6. The key issue for the Committee, therefore is the repositioning 

of the equality issue, which some interest groups may see as 
‘downgrading’.  The Committee could, however, argue that 
equality is more akin to sustainability than closing the 
opportunity gap, as it is a principle which applies across all 
programmes, rather than as a wider strategic criteria for 
evaluating new spending proposals from departments.  The 
views of members are welcome. 

 
7. Does the Committee consider that suitable progress has been 

made on equality targets, are these challenging and relevant 
and are there any gaps in targets? 

 
I have identified twelve targets with an equality dimension 
(there may be more) and of these, eleven are recorded as being 
on course, and one has already been met.  I would argue there 
are  output,  outcomes, and organisational targets.  An output 
increases the product of a service, whilst an outcome has a 
societal impact.  Organisational targets refer to efficiency in 
service delivery, and policy and practice.  My judgement would 
be that we have two output targets (Nos 1 and 9), eight outcome 
targets (Nos 3, 4 and 5, 6, 7, 8, 11 and 12) and two 
organisational targets (Nos 2 and 9).  This is a high proportion 
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of outcome targets.  The Committee’s views on the relevance 
and toughness of  targets would be welcome. 
 
In terms of gaps, the Committee could note that the 
Environment and Rural Development;  Finance and Public 
Services, National Archives and General Register Office for 
Scotland have no  equality related targets, and in the case of the 
third and fourth of these, perhaps could have some appropriate 
employment targets.  Indeed, the Committee could recommend 
that the Executive set up performance reporting systems 
regarding employment for all public sector bodies in receipt of 
grants-in-aids from the Executive.  This would be particularly 
useful for health authorities and local authorities. 

 
8. Spending Plans 2005-6 

In my previous paper for the Committee, I reported my 
concerns over progress with equality proofing the budget.  In 
this paper, I concentrate on the funding of specific initiatives 
targeted on equality groups by the Executive.  These are set out 
in Tables 1 and 2 – which cover Level 3 programmes (and some 
Level 2)  and specific project funding below Level 3 
respectively.  However, this is still an incomplete account, as 
some activities by departments – which deal with problems of 
equality groups – are not costed in this way.   For example, 
local action over racist crime involves both policing and 
prosecuting costs which are recorded as particular functions;  as 
does health research into sexuality problems; or support for 
families of children with severe disabilities.  These are matters 
of policy and practice. 

 
9. Table 1 records a total of £270m of expenditure on special 

programmes for promoting equality, whilst Table 2 records a 
further £117m on specific projects – or nearly £400m in total.  
It would be helpful if further costings of policy and practice 
activities were available, and I would advise the Committee to 
pursue this with the Minister. 

 
10. The Finance Committee has asked subject committees whether 

they would wish to (a) recommend any realignment of 
resources within portfolios after 2005-6; or (b) recommend 
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which programmes (Level 3) or projects (below Level 3) should 
receive priority in the Spending Review this summer.  I would 
advise the Committee to use its evidence taking sessions on the 
budget to probe the realism of these financial plans, with a view 
to making recommendations under (b) above (there is no 
Equality portfolio in budgetary terms). 

 
11. Finally, the Committee could also use the budget process to 

identify any gaps in funding on the basis of its work.  These 
would of course require subsequent financial appraisal and 
policy development before implementation, but this would put 
down a marker(s) for any such gaps to be addressed in future 
budget rounds. 

 

Professor Arthur Midwinter 
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Table 1: Programme budgets with equality components  
  identified in AER 2005-6 
 
Portfolio   Programme    2004-5 2005-6 
          (£m)   (£m) 
 
1) Justice       -        -     - 
 
2) COPFS       -        -     - 
 
3) Education and  a) Children and   141.09 161.96 
        Young People 
 
    b) Special Educational        8.39     8.39 
        Needs 
 
4)Tourism, Culture and  -             -      - 
Sport  
 
5)Health and Community 1) Mental Wellbeing Fund    7.0   13.80  
Care 
    2) Mental Welfare Commission   2.95     2.95 
 
    3) Mental Health and     6.75     6.30 
 
6)Food Standards 
Agency           -           -       - 
 
7)Enterprise and Lifelong        -            -       - 
Learning 
 
8)Communities  a) Adult Literacy    1.80     1.90 
    + Numeracy  
 
    b) Warm Deal    7.50     7.50 
 
    c) Central Heating   50.20    50.20 
        Initiative 
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    d) Refuge Provision     -       - 
 
    e) Travelling People   1.0    1.0 
 
    f) Mainstreaming    5.83    5.83 
        Equality 
 
9)Transport   a) Scottish Mobility   0.1    0.1 
        Centre 
 
    b) Mobility Access    0.2    0.2 
        Committee 
 
    c) Concessionary Fares         10.0  10.2 
 
10)Environment and Rural          -     -     - 
Affairs 
 
11)Finance and Public  
Services    -      -     - 
 
12)Administration   -              -     - 
 
13)National Archives          -      -     - 
 
14)General Registrar’s  -      -     - 
Office 
 
 
Scottish Budget          £242.81m      £270.13(m) 
_______________________________________________________________ 
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Table 2:  Specific Initiatives Identified for Equality Groups in AER 2005-6 
      (Below Level 3) 
 
 
 
Portfolio           Initiative   Costing(£m) 
 
1) Justice   (a)  domestic abuse     3.30 
 
2) COPFS         -          - 
 
3)Education and   (a) promotion of equality     0.46 
   Young People       in school education 
 
    (b) assessment practices     0.06 
         for special educational 
         needs 
 
4) Tourism, Culture  (a) Scottish Disability Sport    0.60 
    and Sport   (b) Promotion of equal access    0.50 
    (c) Development of womens/      0.10 
         girls football 
 
5)  Health   (a) Promote awareness of     7.80 
         mental health  
 
    (b) Spiritual care policy     0.15 
 
    (c ) Promoting a healthy      0.10 
          later life 
 
    (d) Grant to Care Commission    19.00 
         to regulate quality of care 
         for children and vulnerable 
         adults 
 
 
6) Food Standards Agency  -        - 
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7) Enterprise and Lifelong Learning 
12. Enterprise experience in     2.0 

school 
 

13. ESF for disadvantaged     9.3 
groups 

     
    c) FE work with asylum      2.0 
       seekers and refugees 
 

1. Beattie Inclusiveness Fund     1.88 
 
e) Adult literacy and numeracy    0.80 

 
 
8) Communities  a) Scottish Refugee     2.90 
        integration action plan 
 
    b) Glasgow Anti-Racist     0.875 
        Alliance  
 
    c) Routes out of prostitution    0.200 
 
    d) FraeFife ethnic minority SIP    0.20 
 
    e) Training in housing for    0.10 
        ethnic communities 
 
    f) Particular needs housing   20.00 
      
    g) Supported accommodaiton     0.80 
 
    h) New build for frail elderly     1.40 
     
    i) Homelessness Task Force    20.0 
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9) Transport   a) Children’s traffic club       0.484 
 
    b) Road safety education         0.416 
 
    c) Travel school coordination         1.00 
 

d) Mobility and access of       0.50 
    equality groups 

 
10) Environment and Rural Development -        - 

         
 
11) Finance and Public Services  -        - 
 
12) Administration  a) School placement support    0.055 
     
    b) Development programme    0.010 
   
    c) Open days      0.001 
 
    d) Training on diversity     0.010 
        issues 
 
13) National Archives   -         - 
 
14) General Registrar Office  -         - 
 
_______________________________________________________________ 
Total              £116.91m 
_______________________________________________________________ 
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Appendix 1 – Equality Targets in AER 2005-6 

 

1) Justice Target 8 Provide capacity for 11000 community 

disposals by 2005-6, focussing on priority 

groups such as women, young people and 

drug users. 

 

Result -  met in 2003-4 17476 compared with 15792 in 2002-3. 

 

2) COPFS  Target 4 Establish a new inspectorate which will 

conduct an independent review and report 

on the prosecution of racial crime by 31 

December 2005 with recommendations to be 

implemented during the following Spending 

Review period. 

 

Result - on course Interim Inspector appointed Chief Inspector 

post advertised – review implemented by 

December 2004. 
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3) Education and Young People – Target 1 
 
 By 2006, ensure that at least 15000  

 vulnerable children under five, every looked 

 after child, every pupil with special  

 Educational needs and every child on the 

 Child Protection register have an integrated 

package of health, core and education 

support which meets their needs. 

 

Result - on course but no baseline figure for comparison .   

concept of integrated package still being 

defined. 

 

4) Tourism, Culture and Sport – Target 3 

 By 2006, increase the numbers of under-

represented groups, especially children and 

young people, taking part in cultural and 

sporting activity by 5%. 

 

Result - on course The definition of under-represented groups 

includes children; young people (16-24) 

people with disabilities; people from 

minority ethnic communities; women; older 

people (65 plus);  people living in rural 

areas; and socially excluded people.  Data 
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collection in progress by national 

institutions with differing baselines.   No 

clear figures available yet. 

 

5) Health Target 13 Progressively enable a greater number of 

older people to live and be cared for in their 

own homes in each year to March 2006. 

 

Result -  on course Major reduction from 3116 in January 2002 

to 2006 in April 2003, in the total number of 

patients ready to be transferred to more 

appropriate forms of care.  Target was 1000, 

now target is further 278 by April 2004.    

 

6) Health Target 14 Ensure by 2005 that all those with unmet 

need for free personal care are identified and 

receive the services they need. 

 

Result  - on course but baseline data not yet available.   The 

current client group is over 41,000 – above 

predictions for growth in demand – and 

additional funding has been made available. 

 

7) ELL Target 14 Increase modern apprenticeships to over 

25000 in employment by 2006, targeting 

under-represented groups. 
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Result -  on course But data is for numbers, age and sex only.   

Committee may wish to query how under-

representation is dealt with. 

 

8) ELL Target 17 Reduce the proportion of 16-19 year olds 

not in education, training and employment 

by 2006. 

 

Result - on course Proportion has fallen from 15% to 14% from 

Feb 2001 to Feb 2003. 

 

9) Communities Target 11  

All private sector houses occupied by 

elderly people and all housing associations 

and local authority houses to have central 

heating by 2006. 

 

Result -  on course Data reports 40,000 private sector, 14000 

LA and 370 RSL Houses lack central 

heating.   Target figure is 17010 by 2006. 

 

10) Communities Target 16  

Promote equality mainstreaming within the 

Executive and across the public sector. 
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Result -  on course Guidance being produced, and equal 

opportunities legislation now in place for 

public sector bodies. 

 

11) Transport Target 8 To reduce the number of serious and fatal 

road accident casualties by 40% and by 50% 

for children. 

 

Result - on Course Reduction of 38% achieved for children by 

2004 compared with 1994-98. 

 

12) Scottish Executive Administration Target 5 

 By 3 March 2005, increase the percentage of  

. women in senior positions in the 
workforce to 48% in Band B, 43% in 
Band C and 30% in the Senior Civil 
Service; 

 
. staff from Minority Ethnic 

Communities in the workforce to 1.7% 
across the Executive (i.e. SCS and 
Band C as well as Bands A and B) and 

 
. staff with disabilities  in the 

workforce to 5% in Band a;  3.2% in 
Band B;  14% in Band C;  and 3% 
across SCS. 

 
Result -  on course: Women’s share of Band D has grown from 

367.7% in 2000, to 45.5%;  from 30.2% to 

39.5% in Band C;  and from 19.4% to 30.2% 

in SCS.   For staff with disabilities, the 
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increases are from 3.4% to 4.3% in Band A;  

from 1.8% to 2.5% in Band D.   Other data 

not yet available. 
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Finance Committee 
 

Stage 1 of the 2005-06 Budget Process 
 

Draft Guidance to Subject Committees 
 

1. At the first stage of the annual budget process, the terms of which have 
been approved by the Parliament, subject committees are asked to 
consider and report on the future spending priorities within their 
responsibilities.  At this stage, there is little scope to reallocate 
resources for 2005-06 and as this is a Spending Review year, 
Committees are asked to consider their priorities for the period to 2007-
08. 

 
2. The new Annual Evaluation Report (AER) is in a revised format.  The 

Finance Committee had recommended that the format should be 
altered and this has been accepted by the Executive.  This revised 
format refocuses Stage 1 on strategy and performance issues as 
originally envisaged in the Financial Issues Advisory Group (FIAG) 
report, and recognises the centrality of the Spending Review process in 
planning and allocating resources.  The AER now contains a new 
statement of strategy and priorities; an assessment of performance 
against the portfolio targets set out in previous budgetary documents; 
and an updating of the expenditure plans for 2005-06.  As this is a 
novel approach, Committees will recognise it has further scope for 
improvement. 

 
3. In particular, Committees should recognise that it has not been 

possible to provide a financial report, as the first year of the SR2002 
Budget cycle – 2003-04 - only ended on 5 April.  The Finance 
Committee will discuss with Ministers how this can be included in future 
years.  In addition, the targets too only represent an interim report as 
these were set to cover the period to 2005-06 and beyond, in some 
cases.  Finally, the AER has no sections covering portfolio priorities, 
what the Budget does, and what  the Executive will do with the money 
as these will appear in the Draft Budget in September/October.  
Committees can, however, refer back to Draft Budget 2004-05 as 
necessary. 

 
4. Those developments apart, the arrangement whereby the Executive 

will cost any specific spending options Committees want to pursue, if 
these go beyond the simple identification of Levels 2 and 3 
programmes as priorities, will continue.  Parliament’s recommendations 
will be discussed by Cabinet in the summer.  The Finance Committee 
will assess Committee recommendations against the revised budget 
strategy.  Subject Committees should ensure that their advisers are 
aware that whilst they may raise process issues in their advice, the 
format of the documents needs to be consistent with the agreement 
between Parliament and the Executive, and responsibility for the 
process remains with the Finance Committee. 
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5. The Finance Committee recognises that there may be budgetary 

issues which are internal to their subject area, and Committees can 
address these directly with the Ministers concerned.  The Finance 
Committee, however, shall receive a corporate response from the 
Executive regarding the overall issues raised in its Stage 1 Report.  It 
would therefore welcome responses from the subject Committees on 
the undernoted key questions: 

 
• Is the Committee satisfied that progress has been made over 

any outstanding issues made in its recommendations last year? 
 

• In the context of the 2005-06 budget, does the Committee wish 
to recommend any realignment of resources within the 
Departmental Expenditure Limit (DEL)*? Committees should 
note that any increase proposed for programmes must be 
balanced by a compensating reduction from other programmes 
within their portfolio.   

 
• In the context of the forthcoming Spending Review which is 

expected to provide for a lower rate of growth in real terms than 
SR2002, which programme(s) should be given priority in the 
allocation of resources?  If Committees recommend more than 
one programme (at Level 2 or 3) these should be ranked and 
the case for the priority made.  If the Committee feels any 
programme should be a low priority within the portfolio, it should 
state which and why.  Finally, if the Committee wishes to identify 
a specific proposal below Level 3, it can do so, and the 
Executive will cost this if necessary. 

 
• As the Executive’s budget strategy has been extensively revised 

and focussed on crosscutting themes, the Committee’s view on 
this approach and its relevance to its responsibilities would be 
welcome.  In short, is the Committee content with the new 
strategy? 

 
• The performance reporting material sets out progress so far 

against portfolio targets.  How does the Committee view that 
progress; does it consider the targets are challenging enough 
and are they appropriate?; and does it feel there are any gaps in 
the targets? 

 
• What written evidence is available to the Committee in making 

its recommendations, and from which individuals and 
organisations did it take evidence? 

 
* Committees will notice there have been significant increases in Annual 
Managed Expenditure (AME) but this is ring-fenced 
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Equal Opportunities Committee 
 

Tuesday, 20 April 2004 
 

Petition PE522 
 
 
Purpose 
 
1. The purpose of this paper is to discuss correspondence from the Deputy 

Minister for Health and Community Care in relation to petition PE522 from 
Carol Main on care homes for young physically disabled people and for 
the Committee to agree any further action it may wish to take. 

 
Background 
 
2. The Committee considered petition PE522 at its meeting on 10 February 

2004 and agreed that the Convener should write to the Executive seeking 
a response to the issues raised in the correspondence from Capability 
Scotland (Annex A) and in particular in relation to the Executive’s 
undertaking to conduct research into the needs of younger disabled 
people and the range and quantity of care services that are provided for 
them. 

 
3. A copy of the Convener’s letter to the Executive is attached at Annex B 

and the response from the Deputy Minister for Health and Community 
Care, at Annex C. 

 
4. Members will note from the Deputy Minister’s response that a research 

proposal is shortly to be drawn up for the Deputy Minister’s consideration 
and that Capability Scotland is represented on the working group which 
will draw up this specification. 

 
Action 
 
5. Members are invited to consider the response from the Deputy Minister 

and agree whether they wish to write to the Deputy Minister requesting 
that the Committee be kept up-to-date regarding any research 
specification which is drawn up and the intentions of the Deputy Minister in 
respect of such specification. 

 
 
 
 
Steve Farrell 
Clerk to the Committee 
April 2004 
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Annex A – Correspondence from Capability Scotland 
 
Request for Information 
 
I am writing in response to your letter dated 13 August to Alan Dickson in my 
capacity as the Temporary Policy and Parliamentary Affairs Manager at 
Capability Scotland.  I am very sorry that we have not previously responded to 
your request for information regarding the adequacy of care homes in 
Scotland. 
 
I have done some research around our organisation and I’m afraid that my 
response is that, ‘we don’t know.’  Capability Scotland does not have exact 
figures pertaining to the adequacy of care homes for young disabled people in 
Scotland.  We have consistently called for research into the numbers of young 
disabled people in Scotland.  In January 2002 the Deputy Minister for Health 
and Community care gave an undertaking to the Parliament’s Health and 
Community Care Committee that, “work will be undertaken to improve our 
knowledge and understanding of the needs of younger people and the range 
and quantity of care services that are provided for them, with a view to 
informing our future policy decisions in this area.”1

 
As far as we are aware the results of such research has not been made 
available yet.  If this research were to be published it would answer many of 
the questions to which the committee and us are concerned.  I do wish that 
we could have been of more assistance to the committee and we do value 
being consulted over such matters. 
 
 
Fiona McFarlane 
Temporary Policy and Parliamentary Affairs Manager 
September 2003 

                                            
1 Scottish Executive Central Research Unit - website 
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Annex B – Letter from the Convener to the Scottish Executive 

 
 
Mr Malcolm Chisholm MSP 
Minister for Health and 
Community Care 
St Andrew’s House 
Regent Road 
Edinburgh 
EH1 3DG 

Room 2.8
Committee Chambers

George IV Bridge
Edinburgh
EH99 1SP

Direct Tel: 0131-348-5213
Fax: 0131-348-5600

(Central) Textphone: 0845-270-0152
equal.opportunities@scottish.parliament.uk

February 2004
 
At its meeting on 10 February 2004 the Equal Opportunities Committee 
considered petition PE522 from Mrs Carol Main, calling for the Scottish 
Parliament to encourage the Scottish Executive to investigate and remedy the 
issue of the lack of care homes for young physically disabled people in 
Scotland, including the Tayside area. 
 
In correspondence with the Public Petitions Committee concerning petition 
PE522, Capability Scotland noted the need for research into the numbers of 
young disabled people in Scotland and reported the undertaking, in January 
2002, by the Deputy Minister for Health and Community Care that work would 
be undertaken to improve the Scottish Executive’s knowledge and 
understanding in this area. 
 
The Equal Opportunities Committee agreed that I should write to request a 
response from you to the issues raised by Capability Scotland in respect of 
petition PE522.  The Committee is particularly interested to hear of any 
research the Executive has carried out into the needs of younger disabled 
people following the undertaking by the Deputy Minister for Health and 
Community Care, the outcomes of any such research and the Executive’s 
analysis of the adequacy of the range and quantity of care services that are 
provided to meet those needs. 
 
I attach a copy of the letter from Capability Scotland for your information. 
 
 
 
Cathy Peattie MSP 
Convener 
Equal Opportunities Committee 
 
Cc: Clerk to the Equal Opportunities Committee 
 Graeme Bryce, DCLO Equality Unit 
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Annex C – Response from the Deputy Minister for Health and 
Community Care 
 
Deputy Minister for Health & Community Care 
Tom McCabe MSP 
 
 
Cathy Peattie MSP 
Convener 
Equal Opportunities Committee 
Room 2.8 
Committee Chambers 
George IV Bridge 
EDINBURGH 
EH99  1SP 
 
 

St Andrew’s House 
Regent Road 
Edinburgh EH1 3DG 
 
 
Telephone: 0131-556 8400 
scottish.ministers@scotland.gsi.gov.uk 
http://www.scotland.gov.uk 
 
 
 
 
   March 2004 
 

Thank you for your letter of 12 February to Malcolm Chisholm regarding 
petition PE 522 from Mrs Carol Main about the lack of care homes for young 
physically disabled people.  I am replying as this matter falls within my 
responsibilities. 
 
As you know, the Executive is committed to improving its understanding of 
such care groups, their needs and the range and quality of the care services 
provided for them.  To that end, a working group has been established to 
discuss with stakeholders the aims and focus of the research we propose to 
commission on the needs of younger people with physical disabilities and 
dementia, and the services they receive.  While people aged 16-64 with 
physical disabilities and/or dementia will be the primary focus of the research, 
the transitional years into young adulthood might also need to be considered. 
 
The working group includes Capability Scotland, service user-led 
organisations, and the Disability Rights Commission.  Over a series of 
meetings to the end of April, it will draw up a research specification for my 
consideration. 
 
In the 2 meetings it has held so far, it has identified key issues and reviewed 
potential sources of information, including community care statistics.  It is also 
discussing ideas for a wider consultation with service users on key issues 
identified for possible study. 
 
I hope this update on the position is helpful to the Committee. 
 
 

 
TOM McCABE 
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Equal Opportunities Committee 
 

Margaret Smith MSP, Sexual Orientation Reporter 
 

Towards a Healthier LGBT Scotland Report, October 2003 
 
 
Introduction 
1. The INCLUSION Project is a partnership between Stonewall Scotland and 
the Scottish Executive Health Department and its stated aim is to “ensure that 
the health needs of Scotland’s LGBT population are addressed by the health 
service”1. The INCLUSION Project report, “Towards a Healthier LGBT 
Scotland” was published in October 2003. 
 
Background 
2. The report details current levels of discriminatory attitudes towards LGBT 
people across Scotland and provides evidence of how these issues impact 
directly on the health of LGBT people. The report also outlines why LGBT 
people have particular health needs and considers current activities and gaps.  
In particular, it makes initial recommendations in relation to three key areas 
for action— 
 
• Challenging homophobia and transphobia 
• Improving accessibility and appropriateness of mainstream services 
• Development and support for specialist services 
 
3. The INCLUSION project has stated its intention to work to address many of 
the issues raised within the report until the project’s completion in October 
2004. 
 
Action 
4. The Committee is invited to consider whether it would wish to examine the 
initial recommendations of the report and how action is planned to be taken 
forward in this area.  The Committee may also wish to note that the Convener 
of the Health Committee has been approached and is content that the Equal 
Opportunities Committee may wish to take forward consideration of the report. 
 
5. The Committee is therefore asked to consider whether it would wish to take 
evidence from— 
 
• The report’s principal author, Alastair Pringle, INCLUSION Project 
Manager, on the activity and gaps identified in addressing LGBT people’s 
health needs. 
 
• The Minister for Health and Community Care, in order to establish what 
aspects of this report have been taken forward by the Executive and NHS 
Scotland. 
 

                                                 
1 Towards a Healthier LGBT Scotland, page 10 
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Margaret Smith MSP 
Sexual Orientation Reporter 
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Meeting held on 26 March 2004 at the Fife Sensory Impairment Centre, 
Kirkcaldy 

 
Marilyn Livingstone MSP 

 
Introduction 
Marilyn Livingstone MSP met with users of Fife’s Deaf Communication 
Service to discuss issues of concern and highlight the Committee’s upcoming 
inquiry into disability.  A summary of the main points made is set out below. 
 
Main Points— 
 
Communication 
• Deaf people pointed out the difficulties in being able to communicate in 
daily life in order to access services 
 
• It was emphasised that BSL should be seen as a language. 
 
• The difficulties in obtaining an interpreter were highlighted by the group.  
The need for interpreters to help deaf people access services was also 
emphasised.  In particular one deaf person highlighted the difficulties 
associated with emergency admission to hospital without an interpreter, 
where she found that she didn’t know what was going on around her. 
 
• There was a discussion in relation to the recent initiatives to support BSL 
announced by the Executive and attendees hoped that these would help the 
situation.  The Reporter gave a commitment to fully inform the group of these 
initiatives and how they are developed. 
 
Deaf Awareness 
• It was felt that deaf people should teach deaf awareness  
 
• The group also felt that to help things in future basic sign language/deaf 
awareness should be built into young people’s courses. 
 
• It was pointed out that there are issues about deaf people being defined as 
disabled – it was felt that the needs of deaf people were sometimes “lost in a 
disabled world”. 
 
Education 
• It was felt that education for deaf people was poor and that the needs of 
deaf children were not always recognised.  
 
• Attendees highlighted the problems in achieving appropriate education 
services and placements for deaf children and it was felt that deaf people 
frequently have to wait. 
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Transport 
• Those with mobility problems found it very difficult to access buses and 
trains. 
 
• There was a lack of information regarding where people could obtain 
passes and frequently on bus services deaf people have to write things down. 
 
• People pointed out that the lack of signs/monitors at small stations and on 
the trains themselves means that deaf people frequently do not know what is 
happening with train services.   
 
Access to services 
The people at the meeting had had difficulties in accessing services.  This 
mainly related to a— 
 
• Lack of interpreters 
• Lack of information and understanding of the needs of deaf people 
 
One attendee explained the problems of activities for older deaf people, 
where there can be little to do and as a result many people tend to stay in at 
night. 
 
Marilyn Livingstone MSP 
Disability Reporter 
Equal Opportunities Committee 


