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EDUCATION COMMITTEE 
 

AGENDA 
 

19th Meeting, 2004 (Session 2) 
 

Wednesday 15 September 2004 

The Committee will meet at 9.45 am in Committee Room 1 

1. Public petition PE 233: The Committee will review the Technology Teachers 
Association petition, considered by the previous Education, Culture and Sport 
Committee, in the light of recent correspondence from the petitioners and the 
Scottish Executive. 

2. School Education (Ministerial Powers and Independent Schools) (Scotland) 
Bill: The Committee will consider the Bill at Stage 2 (Day 1). 

 
 

Martin Verity  
Clerk to the Committee  

Room T3.40, Committee Office 
Ext. 0131 348 5204  

 
 
 

************************************************** 
 

 
 
The following papers are enclosed for the meeting: 

 
Agenda item 1 
Clerk’s note and Executive response on PE 233  
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                                      EDUCATION COMMITTEE    ED/S2/04/19/1 
 

15 September 2004 
 
 

PE 233 Technology Teachers Association 
 

1. Petition PE 233 from the Technology Teachers’ Association was 
considered by the former Education, Culture and Sport Committee 
during session 1 but not formally disposed of.   

 
2. Following a request for clarification from the petitioners an update on 

the issue was requested from the Scottish Executive and this has now 
been received and is attached.  A copy of the original petition is also 
attached. 

 
3. Further details of the petition and supporting information can be 

accessed on the following link to the Education, Culture and Sport 
Committee webpage and the 22nd meeting of 4 September 2001. 

 
.http://www.scottish.parliament.uk/business/committees/historic/education/200
1.htm 
 

4. The Committee is invited to consider the Scottish Executive’s latest 
response and agree whether or not any further action is required on PE 
233 or whether it can be disposed of. 

 
5. The Committee may consider incorporating the issue of technology 

teaching into its inquiry into the curriculum. 
 
 
 
Martin Verity        Ian Cowan 
Clerk to the Committee      Assistant Clerk 
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Scottish Parliament 
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___ ___
Dear Mr Cowan 
 
PETITION PE233:  THE TECHNOLOGY TEACHERS ASSOCIATION  
 
Thank you for your recent letter requesting an updated response to this Petition from the Scottish 
Executive as a follow up to Steve Szymoszowskyj’s earlier response of 14 March 2003.   
 
A number of developments have occurred since the earlier correspondence; particularly in relation to 
salary structures for teachers, initial teacher education and continuing professional development 
opportunities.      
 
Attached is a Memorandum setting out the updated position which I trust will be of assistance to the 
Committee.   
 
 
 
 
 
 
 
 
 
 
      SIMON FORREST 
      Personal Secretary 
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MEMORANDUM 
 

1. New Salary Structure 
1.1 The Scottish Executive’s initial response of August 2000 indicated that negotiations were 
under way on the conclusions of the McCrone report.  Those negotiations concluded with a pay deal 
for teachers of over 20% by March 2004.  This has been followed by a further pay deal in April 2004 
worth 10.43% over the next 4 years. The 6 point salary scale for unpromoted teachers ranges from 
£22,215 to £29,541. Since August 2001 all new probationer teachers are placed on point 0 of the 
scale with a starting salary of £18,522.  Principal Teachers, Depute Headteachers and Headteachers 
are placed on the appropriate salary scale based on their job-size score.  The Principal Teacher salary 
scale ranges from £32,208 to £41,574 and the Depute Headteacher and Headteacher salary scale 
ranges from £36,531 to 71,310. 
 
1.2 It is considered that the overall rise in teachers pay will help recruitment and retention in all 
subjects. Under the Teachers Agreement, teachers can opt to undertake the Chartered Teacher 
programme. This programme enables teachers to obtain further salary increases without having to 
take on a management role. By April 2007 a fully qualified Chartered teacher will receive a salary of 
£38,868. 
 

1.3 The Agreement "A Teaching Profession for the 21st Century" reached the following 
recommendations on teachers' pay and conditions made in the McCrone Report provides for: 

• A simplified and improved career and management structure in schools including 
the introduction of Chartered Teacher (CT) Status as means of rewarding teachers who wish 
to pursue challenging and rewarding careers while continuing to teach.  

• Salaries for promoted post holders based on job sizing which replaces arrangements which 
have been widely described as “archaic and unfair”, where promoted postholders were paid 
on the basis of school roll alone.   

• New probation arrangements for newly qualified teachers. 

• Introduction of a 35-hour week for all teachers. 

• Reduced restriction & increased flexibility on duties. 

• Reduction in class contact time (22.5 hours from Aug 2006) across all sectors. 

 
1.4 The Scottish Negotiating Committee for Teachers (SNCT), a tripartite body 
comprising representatives from COSLA, the teacher organisations and the Scottish Executive, is 
responsible for implementation of the Agreement.  Local negotiating committees have been created 
in each of the 32 Authorities with power to make agreements at a local level on devolved matters. 

 

2. Review of Initial Teacher Education 
2.1 In 2003, the Scottish Executive announced the second stage of its review on Initial Teacher 
Education (ITE). The review will examine:- 
 



 

 
abcdefghij  abcde abc a  

• whether the content of existing ITE programmes and courses draws appropriately on latest 
relevant research and prepares new teachers as well as possible for their entry to the teaching 
profession through the probationer induction scheme, bearing in mind their career-long 
commitment to continuing professional development; 

 
• whether the current range of ITE provision, comprising BEd, PGCE, and Concurrent degree, 

and the relative contribution of each, remain the most appropriate; how pressures to increase 
the depth or coverage of ITE should best be addressed and how access might be widened; 

 
• how the structure and content of ITE can best contribute towards improving the quality of 

education around the primary/secondary transition; and 
 
• Whether the current thrust and structure of guidelines, entry requirements and standards 

relating to ITE remains appropriate. 
 
2.2 The review group’s report is currently being finalised with a view to publication in November 
2004. 
 
3. Management of Supply Cover  
3.1 In 2002, the Scottish Executive commissioned research into the dynamics of the supply 
market.  The report issued in 2003.  A number of recommendations were made as to how supply 
teaching could be made more attractive across all subjects and the Executive is currently discussing 
how the research finding can be taken forward with the Association of Directors of Education in 
Scotland. 
 

4. Continuing Professional Development 

4.1 An additional contractual 35 hours per year of Continuing Professional Development (CPD) 
was introduced for all teachers from August 2003.  Teachers must agree their development needs 
with their line managers, and the activity they will undertake, in order to meet these needs.  National, 
local, school and personal priorities must be taken into account when considering appropriate 
development needs.  Local authorities have a responsibility to ensure all their teachers have access to 
high quality, meaningful CPD opportunities.   

4.2 A National Register of CPD Providers was established in August 2003 and is a web-based 
searchable database listing around 180 organisations offering approximately 2000 CPD 
opportunities.  The Register includes a wide range of subject-based and relevant educational CPD 
opportunities, and can be viewed at www.nationalregisterscotland.org.uk.   

4.3 A new qualification-based grade of Chartered Teacher was made available from August 
2003, and is open to all teachers who are fully registered, have maintained a CPD portfolio and are at 
the top of the main salary scale.  Chartered Teacher is a modular programme entailing a mixture of 
core modules, option modules and a work-based project and enables teachers to tailor the programme 
to suit their particular needs and experience.  Progress through the Chartered Teacher programme is 
rewarded by a salary increase on successful completion of every 2 modules (from a total of 12), and 
results in a total increase of approximately £6500 per year on full completion of the programme.  
Chartered Teacher is delivered through 9 partnerships involving universities, local authorities and 
private CPD providers.   
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5. Teacher Census 
 
5.1 In the Teacher Census (September 2003) 641 teachers gave technological education as their 
main teaching subject.  Information from local authorities in February 2004 indicated that there were 
25.4 teacher vacancies for technological education teachers, the equivalent of 2% of the teaching 
complement declared by authorities. Of these, 15 vacancies had been vacant for over 3 months, the 
equivalent of 1%. 
 
6. Teacher Supply 
 
6.1 Technological Education continues to be a priority subject where we are trying to increase 
supply.  Since session 2001/02 the two institutions offering a BEd in Technical Education have been 
successful in increasing their recruitment to the course and there have also been increases in the 
PGCE (Secondary) intake.  The University of Aberdeen, in partnership with Banff and Buchan 
College, has recently developed a new BSc Technology with Education degree course. This new 
course, which starts in September 2004, can be accessed by students who have completed a two year 
HND in Mechatronics at Banff and Buchan College, with a further two years study at the University 
which will provide technical students with the skills and qualifications they require to teach 
technology and related subjects in secondary schools.  
 
6.2 In 2002, the Scottish Executive commissioned research into the dynamics of the supply 
market.  The report issued in 2003.  A number of recommendations were made as to how supply 
teaching could be made more attractive across all subjects and the Executive is discussing how the 
research finding can be taken forward with the Association of Directors of Education in Scotland. 
 
6.3 The Scottish Executive offers advice the Scottish Higher Education Funding Council on 
intakes to teacher training courses.  To help obtain teachers in the appropriate subjects there is a 
priority system.  Technological Education is in the second top category.  Information on the demand 
for new teachers is also obtained through the teacher induction scheme. 
 
7. Technology Teachers Association Annual Conference 
 
7.1 The Scottish Executive Education Department is again providing sponsorship funding to the 
Technology Teachers Association Annual Conference and Exhibition to be held in November.  The 
Conference usually attracts around 150 delegates.    

 
8. Curriculum Review  
 
8.1 Technological Studies will be considered in the context of the Curriculum Review.  Proposed 
principles and a framework for the curriculum will be published by the end of October and a second 
phase will follow which will review the content of the curriculum based on the principles and 
framework which emerge from the first stage.   
 
 
Scottish Executive Education Department 
September 2004   
 
 


